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ANNEXURE X 

 
PROVINCIAL ADMINISTRATION: MPUMALANGA 

DEPARTMENT OF HEALTH 
The Department of Health is an equal opportunity, affirmative action employer. It is our intention to 

promote representivity in respect of race, gender and disability through the filling of these positions. 
Candidates whose transfer / promotion / appointment will promote representivity will receive preference. 
 
CLOSING DATE : 04 August 2023 
NOTE : Applicants are not required to submit copies of qualifications and other relevant 

documents on application but must submit the Z83 and a detailed Curriculum 
Vitae. In order to alleviate administration burden on HR Sections as well as 
considering the cost for applicants, Departments are encouraged to request 
certified copies of qualifications and other relevant documents from shortlisted 
candidates only which may be submitted to HR on or before the day of the 
interview following communication from the relevant HR section of the 
Department. All posts health/engineering posts that are advertised within the 
Department professional registration will be required from various statutory 
council for shortlisted candidates. A complete set of application documents 
should be submitted separately for every post that you wish to apply for. Please 
ensure that you clearly state the full post description and the relevant Post 
Reference Number on your application. No fax applications will be considered. 
Applicants must ensure that they fully complete and sign form Z 83, even if 
they are attaching a CV. Incomplete and/or unsigned applications will not be 
considered. If you are currently in service, please indicate your PERSAL 
number at the top of form Z83. Due to ongoing internal processes, the 
Department reserves the right to withdraw any post at any time. The 
Department reserves the right to verify the qualifications of every 
recommended candidate prior to the issuing of an offer of appointment. All 
short listed candidates will be subject to a vetting process prior to appointment. 
If no response is received from Mpumalanga Department of Health within 90 
days after the closing date of the advertisement, applicants must assume that 
their application was not successful. Please quote the CORRECT references 
when applying and where possible the station / centre where the post is. 
www.mpuhealth.gov.za Only Online Applications will be accepted. NB: 
Candidates who are not contacted within 90 DAYS after the closing date must 
consider their applications as having been unsuccessful. Please Note Those 
who have previously applied for the re-advertised posts may re-apply.The 
Department reserves the right to amend / review / withdraw the advertised 
posts if by so doing, the best interest of the department will be well served. 
(People with disabilities are also requested to apply and indicate such in their 
applications) N.B. Applicants are advised to apply as early as possible to avoid 
disappointments.  

  ERRATUM: Kindly note that the posts were posted in Public Service Vacancy 

Circular 21 dated 23 June 2023, the post of the post of an Operational Manager 
Nursing (PN-B3): PHC (Replacement) (Buffelspruit Clinic; Ehlanzeni District) 
with Ref No: MPDoH/June/23/390 and the Professional Nurse Grade 1-2 
(Embalenhle Ext. 14 Clinic; Nkangala District) (Replacement) with Ref No: 
MPDoH/June/23/419, the posts has been withdrawn. 

 
OTHER POSTS 

 
POST 25/147 : HEAD: CLINICAL DEPARTMENT (MEDICAL) GRADE 1: FORENSIC 

PSYCHIATRY REF NO: MPDOH/JULY/23/433 

 
SALARY : R2 389 566 – R2 497 788 per annum, (Depending of years of experience in 

terms of OSD). 
CENTRE : Themba Hospital (Ehlanzeni District) 
REQUIREMENTS : An appropriate qualifications that allows registration with the Health 

Professions Council of South Africa (HPCSA) as a Medical Specialist in 
Psychiatry (2023). A valid work permit will be required from non-South Africans. 
Valid driver’s licence. Grade 1: A minimum of seven (7) years’ appropriate 
experience as Medical Specialist after registration with the HPCSA as Medical 
Specialist. Clinical administrative and management abilities. Experience and 
knowledge of mental health service in Mpumalanga province. Knowledge of 
teaching and training health care professionals in mental health leadership 
communication, organisation skills and computer (MS Office package) 

http://www.mpuhealth.gov.za/
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programme planning, implementation and evaluation, knowledge and ability to 
develop programs focused on psychosocial rehabilitation and management 
substance abuse commodity with mental illness. Management of resources. 
Competencies: Understand mental health related policies. Strategic leadership 
qualities. Ability to work under pressure. Good verbal and written 
communication and people skill. 

DUTIES : Provide specialist psychiatric care, assessment and evaluations of mental 

health care users (MHCU’s) at both institution and community levels. Provide 
academic teaching and clinical training to the student and trainees in Nursing 
and allied Professions. Provide in reach and outreach to referring disciplines 
and institutions. Promote and provide community oriented services Participate 
in development of guidelines, protocols and referral pathways for the 
management of MHCH ‘s. Ensure the effective, efficient and economical use 
of allocated resource inclusive of Human Resource. Stimulate participate and 
supervise research. Co-ordinate specialist services for the disciple. Participate 
and other relevant academic and training program. To conduct quality 
improvement and clinical programmes. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/148 : MEDICAL SPECIALIST GRADE 1-3: FORENSIC PATHOLOGY SERCICES 

REF NO: MPDOH/JULY/23/4434 

  (Re-Advertisement) 
 
SALARY : Grade 1: R1 214 805 – R1 288 095 per annum, (Depending of years of 

experience in terms of OSD). 
  Grade 2: R1 406 565 – R1 469 883 per annum, (Depending of years of 

experience in terms of OSD). 
  Grade 3: R1 605 330 – R2 001 927 per annum, (Depending of years of 

experience in terms of OSD). 
CENTRE : Gert Sibande District: Forensic Pathology Services 
REQUIREMENTS : An appropriate qualification that allows registration with the Health Professions 

Council of South Africa (HPCSA) as a Medical Specialist in Forensic Pathology 
and/or Anatomical Pathology (2023). A valid work permit will be required from 
non-South Africans. Valid driver’s licence. Grade 1: None after registration with 
the HPCSA as a Medical Specialist. Grade 2: A Minimum of five (5) years’ 

appropriate experience as Medical Specialist after registration with the HPCSA 
as Medical Specialist. Grade 3: A minimum of ten (10) years’ appropriate 

experience as Medical Specialist after registration with the HPCSA as Medical 
Specialist. Willingness to perform duties outside of normal hours and away 
from base of employment when required. Offering professional consultation 
with relevant stakeholders and provide judicial testimony in Court as required; 
Ability to work efficiently with co-workers, supervisors and other external 
agencies e.g. SAPS and NPA. Contribute to assist with training and formulation 
of policies and procedures for the Department and the Forensic Pathology 
Service. Computer literacy; Ability to draft, interpret and apply policies and 
have good communication-, interpersonal relationship-, development- and 
teaching skills; Ability to be methodical, detail-orientated, uphold high 
standards and be able to work under pressure and meet deadlines; Ability to 
communicate clearly and discreetly in person and in writing of reports or letters, 
in English. 

DUTIES : Assistance to the Head: Clinical Unit in rendering a sound Forensic Pathology 

Service by active participation in the routine execution of Clinico-pathological 
duties in the District, together with support to stakeholders; Provision of the full 
spectrum of forensic pathology and medico-legal death investigation service 
including death scene attendances, forensic post mortem examinations, 
ancillary investigations, compilation of relevant reports and Court attendance; 
Performance of after-hour services during the day and night in the week and 
over weekends; Participation in the scientific identification process of unknown 
cases. Participation in death review programs, assisting the Head: Clinical Unit 
and FPS Management Staff with academic and administrative management 
duties, including quality assurance and maintaining appropriate OHS. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
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Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/149 : MEDICAL SPECIALIST GRADE 1-3: FAMILY PHYSICIAN: DCST REF NO: 

MPDOH/JULY/23/434 (X3 POSTS) 
 
SALARY : Grade 1: R1 214 805 – R1 288 095 per annum, (Depending of years of 

experience in terms of OSD). 
  Grade 2: R1 406 565 – R1 469 883 per annum, (Depending of years of 

experience in terms of OSD). 
  Grade 3: R1 605 330 – R2 001 927 per annum, (Depending of years of 

experience in terms of OSD). 
CENTRE : Ehlanzeni District, Nkangala District and Gert Sibande District 
REQUIREMENTS : An appropriate qualifications that allows registration with the Health 

Professions Council of South Africa (HPCSA) as a Medical Specialist in Family 
Physician (2023). A valid work permit will be required from non-South Africans. 
Valid driver’s licence. Grade 1: None after registration with the HPCSA as a 
Medical Specialist. Grade 2: A Minimum of five (5) years’ appropriate 

experience as Medical Specialist after registration with the HPCSA as Medical 
Specialist. Grade 3: A minimum of ten (10) years’ appropriate experience as 

Medical Specialist after registration with the HPCSA as Medical Specialist. 
Knowledge, Skills, Training and Competencies Required: Own clinical 
discipline. Relevant legislation, regulations, and policies. Quality assurance 
and improvement programmes. Programme planning, and evaluation. 
Information management, Human resources, and financial management. 
Leadership. Communication, Problem solving, Computer literacy, Stress 
tolerance. Self-confidence. Objective. Ethical. Emphatic. 

DUTIES : General: Represent own specialist discipline as a member of District Clinical 

Specialist Team responsible for the delivery of quality health care for mothers, 
new-borns, and children at all levels within the health district. Promote 
equitable access to an appropriate level of care for all mothers, new-borns 
throughout the district. Maintain personal competency in own clinical discipline 
whilst ensuring that no more than 10- 20% of time is spent on clinical care at 
the regional or tertiary hospital. At least 80% of time to be spent on activities 
within the district. Coordination of quality, regular and reliable medical services 
in the PHC clinics and Community Health Centre for the Health District. 
Support Service Delivery: Support clinics in local regional and tertiary hospitals 
with all facilities through supporting outreach programmes and development, 
dissemination or implementation of clinical protocols and standard treatment 
guidelines aligned with national norms and standards. Provide Education and 
Training: Facilitate and participate in the development, training and mentorship 
under post-graduate medical, nursing and allied health professionals; this may 
require involvement with local academic.  Work with the district management 
team to establish and maintain systems including surveillance, health 
information communication and referral guidelines and process to support the 
delivery of services. Provide support ensure appropriate infrastructure 
equipment resources and sundries for the provision of quality clinical care. 
Monitor and Evaluate Services: Initiate support and participate in rick 
management activities for patients (e.g. critical event analysis morbidity and 
mortality meetings) practitioner (e.g. infections control) and the organization 
(performance reviews).Implement effective monitoring and evaluation 
processes, effective use of data and appropriate reporting on outputs and 
health outcomes .Initiate support and participation in relevant research. Foster 
effective community and relevant non- government organizations. Facilitate 
and ensure effective communication with all management structures within the 
district, the regional and tertiary hospitals as relevant as well as the provincial 
Department of Health. Submit regular reports on activities, health services and 
programmes. Support Organisational Activities: Assist with strategic and 
operational and supervision of planning services with the district and or 
catchment area of the regional. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
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POST 25/150 : MANAGER NURSING (PN-A9): PHC (REPLACEMENT) REF NO: 
MPDOH/JULY/23/438 

 
SALARY : R1 045 731 – R1 174 446 per annum, (Depending of years of experience in 

terms of OSD). 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic qualification accredited with SANC in 

terms of Government Notice R425 (i.e. Diploma / Degree in Nursing) or 
equivalent qualification that allows registration with the SANC as a Professional 
Nurse (2023). A tertiary qualification in Health Sciences, preferably in Public 
Health. A minimum of ten (10 years appropriate / recognizable experience in 
nursing after registration as a Professional Nurse. At least 5 years of the period 
referred to above must be appropriate / recognizable experience in 
management level at Public Health Service. Competencies: Knowledge of the 
District Health System, District Health Planning, District Health Expenditure 
Reviews. A demonstrable understanding of the PFMA and Treasury 
Regulations, Financial Management, People Management and Empowerment, 
Client Orientation and Customer Care. Skills: Leadership, Excellent 
Communication skills (verbal and written), Problem Solving, Computer Literacy 
and Presentation Skills. Ability to work under pressure. Valid driver’s licence. 

DUTIES : Manage and evaluate the implementation of policy frameworks for service 

delivery by Primary Health Care facilities. Monitor and evaluate the 
implementation of services by CHC’s and clinics, including mobile clinics. 
Coordinate and evaluate implantation of the five streams for health system 
strengthening. Facilitate transformation of nursing management. Coordinate 
and manage NPO’s that provide PHC services. Monitor optimal functioning of 
clinic committees. Monitor and evaluate the norms and standards for nursing 
practice in Primary Health Care. Promote professionalism in Primary Health 
Care. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/151 : MANAGER NURSING (PN-A9): ADVANCED MIDWIFERY: DCST REF NO: 

MPDOH/JULY/23/441 (X3 POSTS) 

 
SALARY : R1 045 731 – R1 174 446 per annum, (Depending of years of experience in 

terms of OSD).  
CENTRE : Ehlanzeni District, Nkangala District and Gert Sibande District 
REQUIREMENTS : Senior Certificate / Grad 12 plus Diploma / Degree in General nursing that 

allows registration with the South African Nursing Council (SANC) as a 
Professional Nurse. A minimum of ten (10) years appropriate/recognizable 
experience in nursing after registration as a Professional Nurse with the South 
African Nursing Council in General Nursing. At least 5 years of the period 
referred to above must be appropriate/recognizable experience at 
management level of Advance Midwifery. Post basic qualifications in Advance 
Midwifery and Neonatal Nursing Science, Diploma/Degree in Nursing 
Education and Administration will be an added advantage. Demonstrate basic 
computer literacy as a support tool to enhance service delivery. Ability to plan 
and organise own work. Knowledge of MCWH, CARMMA, PMTCT and 
ESMOE programmes be able to work under pressure. Current South African 
Nursing Council receipt – license to practice (2023). Valid driver’s licence. 

DUTIES : Be part of the District Clinical Specialist Team responsible for the delivery of 

quality health care for mothers, new-born, and children at all levels within the 
district. Promote equitable access to an appropriate level of care for all 
mothers, new-borns, and children within the district. Promote clinical 
effectiveness in all health facilities by supporting outreach programs, 
development, dissemination and implementation of clinical policies and 
standard treatment guidelines aligned with National norms and standards. 
Facilitate and participate in the development training and mentorship of health 
professionals in all health facilities within the district. Work with the District 
Management team to establish and maintain systems including surveillance, 
health information, communication and referral guidelines and processes to 
support the delivery of services. Assist, support and participate in risk 
management activities for patients (e.g., Critical event analysis, morbidity and 
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mortality meetings) for organisation (e.g. District Performance Reviews) 
Support of facilities on implementation of Maternal and Women’s Health 
services. Participate in training and mentoring on programme related activities 
(Basic Antenatal Care plus model, Contraceptive and Fertility Planning; 
PMTCT). Implement effective monitoring and evaluation processes, effective 
use of data and appropriate reporting on outputs and outcomes Foster effective 
teamwork and collaboration within the district specialist team and with other 
professionals in the district involved in the delivery of Primary Health Care. 
Participate in the development of clinical record audit tools in line with current 
policies and Office of the Health Standards Compliance requirements. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/152 : MANAGER NURSING (PN-A9): PHC: DCST REF NO: MPDOH/JULY/23/442 

 
SALARY : R1 045 731 – R1 174 446 per annum, (Depending of years of experience in 

terms of OSD). 
CENTRE : Gert Sibande District 
REQUIREMENTS : Senior Certificate, Diploma/Degree in General nursing that allows registration 

with the South African Nursing Council (SANC) as a Professional Nurse. A 
minimum of ten (10) years appropriate/recognizable experience in nursing after 
registration as a Professional Nurse with the South African Nursing Council in 
General Nursing. At least 5 years of the period referred to above must be 
appropriate/recognizable experience at management level of Primary Health 
Care. Post basic qualifications in Primary Health Care, Diploma / Degree in 
Nursing Education and Administration will be an added advantage. 
Demonstrate basic computer literacy as a support tool to enhance service 
delivery. Knowledge of MCWH, CARMMA, PMTCT and ESMOE programmes 
Ability to plan and organise own work. Be able to work under pressure. Current 
South African Nursing Council receipt – license to practice (2023). Valid code 
EB driver’s licence. 

DUTIES : Be part of the District Clinical Specialist Team responsible for the delivery of 

quality health care for mothers, new-born, and children at all levels within the 
district. Promote equitable access to an appropriate level of care for all 
mothers, new-borns, and children within the district. Promote clinical 
effectiveness in all health facilities by supporting outreach programs, 
development, dissemination and implementation of clinical policies and 
standard treatment guidelines aligned with National norms and standards. 
Facilitate and participate in the development training and mentorship of health 
professionals in all health facilities within the district. Work with the District 
Management team to establish and maintain systems including surveillance, 
health information, communication and referral guidelines and processes to 
support the delivery of services. Assist, support and participate in risk 
management activities for patients (e.g., Critical event analysis, morbidity, and 
mortality meetings) for organisation (e.g., District Performance Reviews) 
Support of facilities on implementation of Maternal and Women’s Health 
services. Participate in training and mentoring on programme related activities 
(Basic Antenatal Care plus model, Contraceptive and Fertility Planning; 
PMTCT). Implement effective monitoring and evaluation processes, effective 
use of data and appropriate reporting on outputs and outcomes Foster effective 
teamwork and collaboration within the district specialist team and with other 
professionals in the district involved in the delivery of Primary Health Care. 
Participate in the development of clinical record audit tools in line with current 
policies and Office of the Health Standards Compliance requirements. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
 
 
 



153 

 

POST 25/153 : MANAGER NURSING (PN-A9): CHILD HEALTH REF NO: 
MPDOH/JULY/23/443 

 
SALARY : R1 045 731 – R1 174 446 per annum, (Depending of years of experience in 

terms of OSD). 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Diploma / Degree in General Nursing that 

allows registration with the South African Nursing Council (SANC) as a 
Professional Nurse (2023). A minimum of ten (10) years 
appropriate/recognizable experience in nursing after registration as a 
Professional Nurse with the South African Nursing Council in General Nursing. 
At least 5 years of the period referred to above must be 
appropriate/recognizable experience at management level of Child Health 
Care. Post basic qualifications in Child Nursing Science. Diploma/Degree in 
Nursing Education and Administration will be an advantage. Demonstrate basic 
computer literacy as a support tool to enhance service delivery.  Ability to plan 
and organise own work. Be able to work under pressure. Valid driver’s licence. 

DUTIES : Coordinate Child Health programme in the province and liaise with National 

Sub-Directorate, Districts and other sectors on issues related to Child Health. 
Develop strategic plans, policies and protocols on implementation of Child 
Health programme. Support districts with the implementation of national and 
provincial policies. Render technical support, advice, and capacity building of 
personnel. Manage the rendering of Adolescent, Youth and Integrated School 
Health Programme in the province. Support the implementation of norms and 
standard for Child health programme. Manage the programme’s finances and 
budget, Conduct research on Child Health related issues. Monitor and evaluate 
the impact of the programme. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/154 : CHIEF EXECUTIVE OFFICER REF NO: MPDOH/JULY/23/444 

  (Re-Advertisement) 
 
SALARY : R958 824 per annum, (all-inclusive remuneration package)  
CENTRE : Piet Retief Hospital (Gert Sibande District) 
REQUIREMENTS : An undergraduate qualification (NQF Level 7) in a Health related field as 

recognized by SAQA. Registration with relevant Professional Council plus a 
Degree / Diploma in Health Management. Five (5) years’ experience in health 
management service environment. Valid driver’s licence. Knowledge of 
relevant legislation such as National Health Act, Public Finance Management 
Act (PMFA), Public Service Act and related regulations and policies. Core 
Competencies: Strategic capability and leadership programme and project 
management, financial management, change management, people 
management and empowerment. Progress Competencies: Service delivery 
innovation, knowledge management, problem solving and analysis, 
communication, client orientation and customer focus. 

DUTIES : To plan, direct co-ordinate and manage the efficient and effective delivery of 

health / medical and administrative support services at the hospital within the 
prevailing legal and statutory framework through working with the key 
executive management team at the hospital, to represent the hospital 
authoritatively at provincial and public forums, to provide strategic leadership 
to improve operational efficiency within the health establishment to improve 
health outcomes. Strategic Planning: Prepare a strategic plan for the hospital 
to ensure that it is in line with the 10-point plan, national, provincial, regional 
and district plans. Financial Management: Maximize revenue through 
collection of all income due to the hospital, ensure that adequate policies, 
systems and procedure are in place to enable prudent management of financial 
resources, planning of financial resource mobilization, monitoring and 
evaluation and asset and risk management. Facility Management: Ensure 
business support and systems to promote optimal management of the 
institution as well as optimal service delivery, ensure that systems and 
procedures are in place to ensure planning and timeous maintenance of 
facilities and equipment. Human Resource Management: Develop, implement 
and maintain human resource management policies and guidelines, systems 
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and procedures that will ensure effective and efficient utilisation of human 
resources, promote a safe and healthy working environment through 
compliance with relevant legislation including occupation health and safety 
committees. Ensure continuous development and training of personnel and 
implement monitoring and evaluation of performance. Procurement and 
Management of Equipment and Supplies: Implement procurement and 
provisioning system that is fair, transparent, competitive and cost effective in 
terms of provincial delegated authority and in line with the PFMA, ensure that 
goods are and services are procured in a cost effective timely manner.  Clinical 
and Corporate Governance: Oversee clinical governance to ensure high 
standards of patient care establish community networks and report to the 
Hospital Board. Responsible for corporate governance inclusive of 
infrastructure planning and maintenance as well as occupational health and 
safety, manage the institution’s risk to ensure optimal achievement of health 
outcomes, development and training of personnel and implement monitoring 
and evaluation of performance. Procurement and Management of Equipment 
and Supplies Implement a procurement and provisioning system that is fair, 
transparent, competitive and cost effective in terms of provincial delegated 
authority in line with PFMA, and Supply Chain Management prescripts; Ensure 
that goods and services are procured in a cost effective and timely manner; 
Ensure sound contract management for all contracted services. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/155 : DEPUTY MANAGER NURSING (PN-A8): NURSING PRACTICE REF NO: 

MPDOH/JULY/23/446 

  (Re-Advertisement) 
 
SALARY : R930 747 – R1 045 731 per annum, (Depending of years of experience in 

terms of OSD). 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate (Grade 12) or equivalent qualification plus Basic R425 

qualification (i.e. Diploma / Degree in Nursing) that allows registration with the 
South African Nursing Council' (SANC) as a Professional Nurse (2023). 
Diploma / Degree in Health Service Management (Nursing Administration) will 
be an added advantage. A minimum of nine (9) years appropriate / 
recognisable experience in nursing after registration as Professional Nurse 
with the SANC in General Nursing. At least four (4) years of the period referred 
to above must be appropriate / recognisable experience at management level. 
Valid drivers licence. Knowlegde of Primary Health Care, Knowledge of support 
services with relevant to people management, Facility management and 
supervision, Good Communication skills, Strong Leadership managerial, 
organisational strategic, operational and contigency planning skills, 
independent decision making, problem- solving skills and interpersonal skills. 
Computer literacy ( MS Word , Excell and Power point ). 

DUTIES : Assist the Director: Nursing in all matters related to the practice of the nursing 

and midwifery in Mpumalanga. Participate in the development, implementation 
and monitoring of the standards of nursing and midwifery practice. Monitor 
compliance to the ethical, legal and the regulatory requirements related to the 
nursing and midwifery practice in Mpumalanga. Coordinate all matters related 
to the practice of nursing and midwifery in Mpumalanga. Liaise with all relevant 
(internal and external) stakeholders on matters related to the practice of 
nursing and midwifery in Mpumalanga. Identify and mitigate al risks related to 
the practice of nursing and midwifery in Mpumalanga. Efficient and effective 
strategic leadership of the districts in Primary Health Care Services, 
management of personnel administration, support the Assistant Manager PHC 
and Operational Managers, human resource management and training, 
disciplinary procedures, labour relations. Manage and support in the 
maintenance of Ideal Clinic and OHSC Accreditation for PHC facilities. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
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POST 25/156 : DEPUTY MANAGER NURSING (PN-A8) REF NO: MPDOH/JULY/23/447 

  (Replacement) 
 
SALARY : R930 747 – R1 045 731 per annum, (Depending of years of experience in 

terms of OSD). 
CENTRE : Matibidi Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic qualification accredited with SANC in 

terms of Government Notice R425 (i.e. Diploma / Degree in Nursing) or 
equivalent qualification that allows registration with the SANC as a Professional 
Nurse (2022). A minimum of nine (9) years appropriate / recognizable 
experience in nursing after registration as a Professional Nurse. At least 4 
years of the period referred to above must be appropriate / recognizable 
experience in management level. Must be computer literate and able to work 
with MS Office packages including email. Knowledge of nursing care and 
procedures, nursing statutes and other relevant legal framework. Nursing Act, 
Health Act, Skills Development Act, Public Service Regulations, Labour 
Relations Act, Occupational Health and Safety Act, Patient’s Right, Batho Pele 
Principles, Leadership, management, planning, organizing, decision making, 
delegate, problem solving, discipline, control. Clinical competencies and policy 
formulation skills, knowledge of nursing care delivery approach. Good verbal 
and written communication skills, mentorship and supervisory skills. Computer 
literacy, DHIS and TIER.NET. Knowledge and understanding of Human 
Resource and Financial Management. Valid driver’s licence. 

DUTIES : Promote quality of nursing care as directed by the professional scope of 

practice and standards as determined by the hospital. Work effectively and 
amicably at management level, with persons of diverse intellectual, cultural, 
racial or religious differences. Demonstrate effective communication with 
supervisors, other health professionals and support services personnel and 
junior colleagues including report writing. Ability to direct a multidisciplinary 
team so as to ensure good nursing care. Development and monitor the 
implementation of policies, programmes, regulations, practices, procedures 
and standards pertaining to nursing care. Advocate and ensure the promotion 
of nursing ethos and professionalism. Manage human and financial resources.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/157 : MEDICAL OFFICER GRADE 1: (REPLACEMENT) REF NO: 

MPDOH/JULY/23/445 

 
SALARY : R906 540 - R1 491 627 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Mapulaneng Hospital (Ehlanzeni District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner. Current registration with the HPCSA as a Medical 
Practitioner (2023) (Independent Practice). A valid work permit will be required 
from non-South Africans. Sound knowledge of medical ethics. Multidisciplinary 
management and teamwork and experience in the respective medical 
discipline. Knowledge of current Health and Public Service regulations and 
policies. Additional experience in Obstetrics & Gynaecology, Neuro Surgery, 
Anaesthesiology, Urology and ENT will serve as recommendation. Skills in 
terms of consultations, history taking, examination, clinical assessment and 
clinical management. Grade 1: No experience required after registration with 
the HPCSA as Medical Practitioner (Independent Practice). Minimum of 1 year 
relevant experience after registration with a recognised Foreign Health 
Professions and / or the HPCSA as a Medical Practitioner (Independent 
Practice) for foreign qualified employees. Knowledge, Skills, Training and 
Competences Required: Sound knowledge of medical ethics. Multidisciplinary 
management and team work and experience in the respective medical 
discipline. Sound clinical knowledge, competency and skills in general clinical 
domains. The ability to work under supervision as an efficient team member. 
Good communication, leadership, interpersonal, and supervisory skills. Ability 
to manage patients independently, diligently, responsibility and engage when 
necessary. Knowledge of current health policies, legislation, programmes and 
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priorities within the domain. Ability to teach, guide and junior staff within the 
department. Behavioural Attributes: Stress tolerance, to work within a team, 
self-confidence and the ability to build and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 

objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Sound clinical knowledge with regard to medicine. Ability to deal with all 
medical emergencies. Knowledge of ethical medical practice. Assist with 
clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services is maintained. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/158 : DEPUTY DIRECTOR: MONITORING AND EVALUATION REF NO: 

MPDOH/JULY/23/448 

  (Re-Advertisement) 
 
SALARY : R811 560 per annum, (all-inclusive remuneration package) 
CENTRE : Gert Sibande District Office, Ermelo 
REQUIREMENTS : An undergraduate qualification (NQF Level 7) in Health-related field / or 

Information Management Science with at least 3 - 5 years’ relevant experience 
in post qualification experience in a healthcare service of which three (3) years 
must be at Assistant Director Level (ASD) in District Health Services. A 
Postgraduate qualification in Health-related field or Management will be an 
added advantaged. Knowledge of District Information System, Experience 
within the Public Health Care System, Client orientation and Information 
System, Biostatic, or other analytical tools e.g. TIER, .NET, DHIS, EDR WEB 
and Customer focus. Experience of change management and service delivery 
innovation, data analysis, problem solving and communication skills. Project 
management and report writing skills combined with good analytical and 
planning skills are required. People management and leadership skills, 
computer literacy in MS Office Package (MS Word, MS Excel, and MS 
PowerPoint), presentation skills, ability to work independently and prepare to 
work under pressure.  Valid driver’s licence. 

DUTIES : Facilitate strategic and other planning workshops within the district to ensure 

consultation, buy in and the determination of the priorities, monitor and 
evaluate the performance of institutions to comply with public health service 
delivery planning imperatives and develop innovative solutions to overcome 
the identified barriers, support all district programs and service delivery 
activities. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/159 : PHARMACIST GRADE 1 (REPLACEMENT) REF. NO: MPDOH/JULY/23/449 

 
SALARY  R768 489 – R814 437 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Perdekop CHC (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Pharmacy Degree or equivalent qualification. 

Conversant with current Pharmaceutical and related legislation. Core 
competencies recommended. Commitment to quality development of self and 
others. Computer literacy, good interpersonal skills. Good written and verbal 
communication skills. Strong leadership and managerial skills. 

DUTIES : Ensure proper selection and procurement of drugs and surgical items for the 

hospital. Ensure rational use of drugs.  Develop a hospital medicine formulary. 
Monitor expenditure on pharmaceutical and surgical items. Perform stock 
control functions. Ensure proper reconciliation of pharmaceutical accounts. 
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Supervise and train Pharmacy Support Staff, Interns, Community Servers and 
Junior Pharmacist. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/160 : OPERATIONAL MANAGER NURSING (PN-B3): ADVANCED MIDWIFERY 

AND NEONATAL NURSING SCIENCE (ANTE NATAL WARD AND 
LABOUR WARD) (REPLACEMENT) REF NO: MPDOH/JULY/23/450 

 
SALARY : R627 474 – R724 278 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification 

accredited with the South African Nursing Council in Terms of Government 
Notice 425, (i.e. Diploma / Degree in Nursing) or Equivalent qualification that 
allows registration with the SANC as a Professional Nurse (2023) plus a post 
basic nursing qualification, with duration of at least 1 year, accredited with the 
SANC in terms of Government Notice No R212 in Advanced Midwifery. A 
minimum of nine (09) years appropriate / recognizable experience in nursing 
after registration as a Professional Nurse with the SANC in General Nursing. 
At least five (05) years of the period referred to above must be appropriate / 
recognizable experience in Midwifery after obtaining the 1 year post basic 
Advanced Midwifery and Neonatal Nursing Science. A post basic qualification 
in Nursing Administration will be an added advantage. 
Competencies/Knowledge/Skills: Leadership, ward 
Management/Administration, planning, Organizing, co-ordination, and 
communication skills. Ability to take charge and make appropriate independent 
decisions. Knowledge of administrative policies and Guidelines. Display 
empathy for patients, promoting advocacy and Facilitate holistic treatment and 
Nursing care.  

DUTIES : Supervise and evaluate quality of nursing care as directed by Professional 

scope of practice and set nursing standards within a professional/legal 
framework. Implement nursing legislation and related framework and ethical 
nursing practices. Manage resources effectively and efficiently in the unit. 
Monitor implementation of Maternal Health care guideline and ESMOE. 
Compile and analyse reports to improve quality of patient care. Participate in 
training, research, and self-development. Be allocated to work night shifts, 
Weekends, public holidays and relieve the Night supervisor when required. 
Perform as an Operational Manager in accordance with the scope of practice 
demonstrate effective Communication with patients, supervisor and other 
health professionals and junior colleagues. Implement ideal Hospital 
Framework. Management of personnel performance and review thereof. 
(Contracting, quarterly review and final assessment. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/161 : OPERATIONAL MANAGER NURSING (PN-B3): PHC (REPLACEMENTS) 

REF NO: MPDOH/JULY/23/453 (X3 POSTS) 

 
SALARY : R627 474 – R724 278 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Mayflower CHC (Gert Sibande District), Arthurstone Clinic and Buffelshoek 

Clinic (Ehlanzeni District)  
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification 

accredited with the South African Nursing Council in Terms of Government 
Notice 425, (i.e. Diploma / Degree in Nursing) or Equivalent qualification that 
allows registration with the SANC as a Professional Nurse (2023 plus a post 
basic nursing qualification, with duration of at least 1 year, accredited with the 
SANC in terms of Government Notice No R212 in Primary Health Care. A 
minimum of nine (09) years appropriate / recognizable experience in nursing 
after registration as a Professional Nurse with the SANC in General Nursing. 
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At least five (05) years of the period referred to above must be appropriate / 
recognizable experience in Primary Health Care after obtaining the 1 year post 
basic PHC Nursing Science qualification. Experience and knowledge of the 
District Health System. Demonstrate an in depth understanding of nursing 
legislation and related legal and ethical nursing practices and how this impacts 
on service delivery. Demonstrate a basic understanding of HR and financial 
and practices. Knowledge of relevant legal framework such as Nursing Act, 
Health Occupational and Safety Act, Patients Right Charter, Batho Pele 
Principles, Operational Management Skills. Problem solving, planning and 
Organizing Skills. Expected to work under pressure and on night duty. 
Leadership. Supervisory, problem-solving, conflict resolution, inter-personal ad 
communication and communication skills. Demonstrate an in depth 
understanding of legislation and related ethical nursing practices and how this 
impact on service delivery. Computer literacy will be an added advantage (MS 
Word, Excel, PowerPoint and Outlook). Computer literacy. 

DUTIES : Manage and provide PHC facility supervisory in line with the PHC Supervision 

Guideline. Ensure clinical nursing practice by the nursing team in the facility in 
accordance with the scope and practice and nursing standard as determined 
by the relevant health facility. Promote quality nursing care as directed by the 
professional scope of practice and standard in accordance to the PHC delivery 
package. Ensure the implementation on National Core Norms and Standards 
including Six Priority Areas. Advocate for patients through ensuring adherence 
to Batho Pele Principles. Coordinate community involvement and participation. 
Manage and Monitor effective use and maintenance of assets and 
infrastructure of the facility. Monitor information management and 
documentation. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/162  OPERATIONAL MANAGER NURSING (PN-B3): EYE CLINIC 

(REPLACEMENT) REF NO: MPDOH/JULY/23/454 

 
SALARY : R627 474 – R724 278 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Bethal Hospital (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification 

accredited with the South African Nursing Council in Terms of Government 
Notice 425, (i.e. Diploma / Degree in Nursing) or Equivalent qualification that 
allows registration with the SANC as a Professional Nurse (2023 plus a post 
basic nursing qualification, with duration of at least 1 year, accredited with the 
SANC in terms of Government Notice No R212 in Opthalmology Nursing 
Science. A minimum of nine (09) years appropriate / recognizable experience 
in nursing after registration as a Professional Nurse with the SANC in General 
Nursing. At least five (05) years of the period referred to above must be 
appropriate / recognizable experience in Opthalmology Care after obtaining the 
1 year post basic Opthalmology Nursing Science qualification. Experience and 
knowledge of the District Health System. Demonstrate an in depth 
understanding of nursing legislation and related legal and ethical nursing 
practices and how this impacts on service delivery. Demonstrate a basic 
understanding of HR and financial and practices. Knowledge of relevant legal 
framework such as Nursing Act, Health Occupational and Safety Act, Patients 
Right Charter, Batho Pele Principles, Operational Management Skills. Problem 
solving, planning and Organizing Skills. Expected to work under pressure and 
on night duty. Leadership. Supervisory, problem-solving, conflict resolution, 
inter-personal ad communication and communication skills. Demonstrate an in 
depth understanding of legislation and related ethical nursing practices and 
how this impact on service delivery. Computer literacy will be an added 
advantage (MS Word, Excel, PowerPoint and Outlook). Computer literacy. 

DUTIES : The candidate will be responsible for Planning, Organizing, Managing, and 

coordinating as well as maintaining an optimal Nursing Services as an 
Operational Manager in Opthalmology Unit. Develop / establish and maintain 
constructive working relationships with Nursing and stakeholders (i.e. inter- 
Professional, inter–sectoral and multi – disciplinary team workers). Participate 
in the analysis, formulation, and implementation of nursing guidelines, 
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practices, Standards, and procedures. Effectively manage the utilization of 
Human, Financial and Physical resources. Maintain professional Growth / 
Ethical standards and self-development. Deliver a supportive service to the 
Nursing Service and the institution by taking overall supervision after hours and 
on weekends. Ensure implementation of Norms and Standards and Ideal 
Hospital Framework and develop Quality Improvement Plans. Manage 
Performance and Development of staff as well as participating in the Managers 
scheduled meetings. Exercise control of discipline, grievance and other labour 
related issues in terms of laid down policies or procedures. Manage data in the 
unit and ensure submission to facility information office. Identity develop and 
control Risk Management Systems within the unit. Provide safe therapeutic 
environment as laid by Nursing Acts, Occupational Health and safety Acts and 
all the applicable prescripts. Implementation and management of Infection 
Prevention and Control protocols. Uphold the Batho Pele and Patients Right 
Principles. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/163 : ASSISTANT MANAGER NURSING (PN-A7): EPI DISEASE SURVEILANCE 

(REPLACEMENT) REF NO: MPDOH/JULY/23/455 

 
SALARY : R627 474 – R724 278 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma / 

Degree in Nursing) or equivalent qualification that allows registration with the 
SANC as a Professional Nurse (2023). A minimum of eight (8) years 
appropriate / recognizable experience in Nursing after registration as a 
Professional nurse with the South African Nursing Council (SANC) in general 
nursing. At least three (3) years of the period referred to above must be 
appropriate / recognisable experience at management level At least 3 years of 
the period referred above must be appropriate/ recognizable experience at 
management level and disease surveillance. Knowledge of the legislative and 
Policy framework as well as the current transformation strategies in the Public 
Sector. Good communication, conflict management and interpersonal skills. 
Demonstrate basic computer literacy as a support tool to enhance service 
delivery. Ability to plan and organise own work. Be able to work under pressure. 
Valid driver’s licence. 

DUTIES : Support in VPDs and other reportable disease surveillance in the province. 

Provide technical assistance in disease case notification and investigation in 
all districts. Provide technical assistance in cases response and disease 
outbreak investigation through provincial disease surveillance and rapid 
response teams. Conduct active surveillance visit as per National Guidelines. 
Provide support to passive VPD reporting sites for missing data, alert, or links. 
Strengthen intersectoral collaboration with the relevant stakeholders. Conduct 
Route Cause Analysis (RCA) for routine immunization and monitor routine 
immunization activities. Knowledge of National Health Act, National 
Development Plan, Financial and Human resources. Management report 
writing and presentation skills. Competencies and knowledge should 
demonstrate an in depth understanding of project management, financial 
management, human resource management and computer literacy. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/164 : ASSISTANT MANAGER NURSING (PN-A7) (REPLACEMENT) REF NO: 

MPDOH/JULY/23/456 
 
SALARY : R627 474 – R724 278 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Mapulaneng Hospital (Ehlanzeni District) 
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REQUIREMENTS : Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma / 

Degree in Nursing) or equivalent qualification that allows registration with the 
SANC as a Professional Nurse (2023). A minimum of eight (8) years 
appropriate / recognizable experience in Nursing after registration as a 
Professional nurse with the South African Nursing Council (SANC) in general 
nursing. At least three (3) years of the period referred to above must be 
appropriate / recognisable experience at management level. Knowledge of the 
legislative and Policy framework as well as the current transformation 
strategies in the Public Sector. Good communication, conflict management and 
interpersonal skills. Computer literacy. 

DUTIES : Delegate, Supervise and coordinate the provision of effective and efficient 

patient care through adequate quality nursing care. Initiate and participate in 
health promotion to ensure consistent communication of relevant, accurate and 
comprehensive information on health care. Develop/establish and maintain 
constructive working relationships with nursing and other stakeholders. 
Participate in the analysis, formulation and implementation of nursing 
guidelines, practices, standards, policies, PMDS, procedures, Contingency 
and Strategic Plans. Monitor and ensure proper utilization of human, financial 
and physical resources. Quality management including infection control, 
information management and clinical audits. Participate in the analysis, 
formulation and implementation of nursing guidelines, practices, standards and 
procedures. Manage human resources. Monitor and ensure proper utilization 
of financial and physical resources. Implement all relevant prescripts. Manage 
and monitor proper utilization of human financial and material resources. 
Manage the budget according to PFMA. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/165 : ASSISTANT MANAGER NURSING (PN-A7) (REPLACEMENT) REF NO: 

MPDOH/JULY/23/457 
 
SALARY : R627 474 – R724 278 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Argincourt CHC (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma / 

Degree in Nursing) or equivalent qualification that allows registration with the 
SANC as a Professional Nurse (2023). A minimum of eight (8) years 
appropriate / recognizable experience in Nursing after registration as a 
Professional nurse with the South African Nursing Council (SANC) in general 
nursing. At least three (3) years of the period referred to above must be 
appropriate / recognisable experience at management level. Knowledge of the 
legislative and Policy framework as well as the current transformation 
strategies in the Public Sector. Good communication, conflict management and 
interpersonal skills. Computer literacy. 

DUTIES : Delegate, Supervise and coordinate the provision of effective and efficient 

patient care through adequate quality nursing care. Initiate and participate in 
health promotion to ensure consistent communication of relevant, accurate and 
comprehensive information on health care. Develop/establish and maintain 
constructive working relationships with nursing and other stakeholders. 
Participate in the analysis, formulation and implementation of nursing 
guidelines, practices, standards, policies, PMDS, procedures, Contingency 
and Strategic Plans. Monitor and ensure proper utilization of human, financial 
and physical resources. Quality management including infection control, 
information management and clinical audits. Participate in the analysis, 
formulation and implementation of nursing guidelines, practices, standards and 
procedures. Manage human resources. Monitor and ensure proper utilization 
of financial and physical resources. Implement all relevant prescripts. Manage 
and monitor proper utilization of human financial and material resources. 
Manage the budget according to PFMA. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
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POST 25/166 : FACILITY MANAGER: FORENSIC PATHOLOGY SERVICES 

(REPLACEMENT) REF NO: MPDOH/JULY/23/458 

 
SALARY : R527 298 per annum, (plus service benefits) 
CENTRE : Middelburg Mortuary (Nkangala District) 
REQUIREMENTS : Senior Certificate/Grade 12 plus Diploma / Degree (NQF 6/7) in Public 

Administration / Management or equivalent as recognized by SAQA. A 
minimum of three (3) years relevant management experience at supervisory 
(Level 7/8) in Forensic Pathology Services environment. A valid driver’s 
licence.   Computer literacy with ability to use MS Office package. An in-depth 
knowledge of the relevant legislations, regulations and policies governing 
medico-legal procedures and investigations. Knowledge of the Public Service 
Act, Regulation and the related HR policies and practices. An understanding 
of Forensic Pathology services including the operations, procedures, and 
documentation in medico-legal laboratories. Knowledge and interest and 
transforming the service which can lead to improvements of existing methods 
techniques and procedures. Ability to work independently. Planning and 
organizing skills. Leadership skills. Preparedness and the ability to word under 
real pressure in order to meet deadlines. Strong interpersonal, written verbal 
communication skills. Valid driver’s license. 

DUTIES : Render support to the District Coordinator. Execute the management function 

of the Medico-Legal laboratory in order to achieve its objective. Manage all the 
key resources effectively. Effective management of waste disposal. Implement 
health and safety measures according to the OHSA and related regulations. 
Ensure continued support to the Forensic Pathology or Medical Officer. Attend 
at court when necessary. Compile and implement effective and efficient 
disaster plans. Compile monthly report, statistics and other relevant data as 
per prescripts. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/167 : OPERATIONAL MANAGER (PN-A5): MEDICAL WARD (REPLACEMENT) 

REF NO: MPDOH/JULY/23/459 

 
SALARY : R497 193 - R559 686 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Barberton Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic qualification accredited with the South 

African Nursing Council in Terms of Government Notice 425, (i.e. Diploma / 
Degree in Nursing) or equivalent qualification that allows registration with the 
SANC as a Professional Nurse (2023). A minimum of seven (7) years 
appropriate/recognizable experience in nursing after registration as a 
Professional Nurse with the SANC in General Nursing. A Diploma / Degree in 
Nursing Administration and Management will be an added advantage. 
Knowledge/skills: Basic computer literacy, strong Leadership, Good 
communication and Sound Interpersonal skills. Ability to work under pressure, 
manage own time, function as an effective leader of the nursing team. 
Implement and manage change. Willingness to work shifts and standby in 
accordance with the requirements of the unit and nursing services. Report 
writing. 

DUTIES : The candidate will be responsible for Planning, Organizing, Managing, and 

coordinating as well as maintaining an optimal Nursing Services as an 
Operational Manager in Medical. Develop / establish and maintain constructive 
working relationships with Nursing and stakeholders (i.e. inter- Professional, 
inter–sectoral and multi – disciplinary team workers). Participate in the 
analysis, formulation, and implementation of nursing guidelines, practices, 
Standards, and procedures. Effectively manage the utilization of Human, 
Financial and Physical resources. Maintain professional Growth / Ethical 
standards and self-development. Deliver a supportive service to the Nursing 
Service and the institution by taking overall supervision after hours and on 
weekends. Ensure implementation of Norms and Standards and Ideal Hospital 
Framework and develop Quality Improvement Plans. Manage Performance 
and Development of staff as well as participating in the Managers scheduled 
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meetings. Exercise control of discipline, grievance and other labour related 
issues in terms of laid down policies or procedures. Manage data in the unit 
and ensure submission to facility information office. Identity develop and 
control Risk Management Systems within the unit. Provide safe therapeutic 
environment as laid by Nursing Acts, Occupational Health and safety Acts and 
all the applicable prescripts. Implementation and management of Infection 
Prevention and Control protocols. Uphold the Batho Pele and Patients Right 
Principles. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/168 : CLINICAL NURSE PRACTITIONER GRADE 1 (PN-B1): PHC 

(REPLACEMENTS) REF NO: MPDOH/JULY/23/460 (X5 POSTS) 

 
SALARY  R431 265 – R497 193 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Simunye Clinic (Nkangala District) 

  Kabokweni CHC 
  Shabalala Clinic 
  KaNyamazane CHC 
  Phola-Nsikazi CHC 
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2023), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Primary Health Care 
Science. Minimum of four (4) years appropriate /recognizable experience in 
nursing after registration as a Professional Nurse with the SANC. 
Recommendations: Ability to function independently and to prioritize work. 
Leadership and sound interpersonal skills, problem solving and decision 
making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards 

and within a professional/legal framework. Provide comprehensive health 
care services in the in Primary Health Care Unit. Ensure effective and efficient 
management of resources. Provide quality patient care, follow norms and 
standards. Participate in quality improvement programs. Supervise and 
implement patient care standards. Implement and practice nursing health care 
in accordance with the statutory laws governing the nursing profession, labor 
and health care. Implement constructive working relations with nurses and 
other stake holders. Ensure compliance of Infection Prevention and Control 
policies. Ensure that equipment are functional and ready all the time. Ability to 
prioritize, coordinate activities of patient management according to protocols. 
Able to plan and organize own work and that of support personnel to ensure 
proper nursing care. Participate in staff development and performance 
management. Report patient safety incidence, challenges and deficiencies 
within the unit. Work effectively, co-operatively amicably with persons of 
diverse intellectual, cultural, racial or religious differences. Ensure adherence 
to Batho - Pele Principles and Patient’s Right Charter. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/169 : PROFESSIONAL NURSE GRADE 1 (PN-B1): PHC (REPLACEMENT) REF 

NO: MPDOH/JULY/23/462 (X2 POSTS) 

 
SALARY : R431 265 – R497 193 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Ludlow Clinic (Ehlanzeni District) 

  KwaGuqa Ext 10 CHC (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
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Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2023), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Primary Health Care 
Science. Minimum of four (4) years appropriate /recognizable experience in 
nursing after registration as a Professional Nurse with the SANC. 
Recommendations: Ability to function independently and to prioritize work. 
Leadership and sound interpersonal skills, problem solving and decision 
making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards 

and within a professional/legal framework. Provide comprehensive health 
care services in the in Primary Health Care Unit. Ensure effective and efficient 
management of resources. Provide quality patient care, follow norms and 
standards. Participate in quality improvement programs. Supervise and 
implement patient care standards. Implement and practice nursing health care 
in accordance with the statutory laws governing the nursing profession, labour 
and health care. Implement constructive working relations with nurses and 
other stake holders. Ensure compliance of Infection Prevention and Control 
policies. Ensure that equipment are functional and ready all the time. Ability to 
prioritize, coordinate activities of patient management according to protocols. 
Able to plan and organize own work and that of support personnel to ensure 
proper nursing care. Participate in staff development and performance 
management. Report patient safety incidence, challenges and deficiencies 
within the unit. Work effectively, co-operatively amicably with persons of 
diverse intellectual, cultural, racial or religious differences. Ensure adherence 
to Batho - Pele Principles and Patient’s Right Charter. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 25/170 : ASSISTANT DIRECTOR: DISPOSAL MANAGEMENT REF NO: 

MPDOH/JULY/23/461 

  (Re-advertisement) 
 
SALARY : R424 104 per annum, (plus service benefits) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate/Grade 12 plus Diploma / Degree (NQF 6/7) in Financial 

Management / Supply Chain Management / Purchasing / Logistics/ Public 
Administration/ Finance/ Accounting / Economics / Internal Audit as recognized 
by SAQA. A minimum of three (3) years relevant management experience at 
supervisory (Level 7/8). A valid driver’s licence. Knowledge: Understanding of 
Modified Cash Standard (MCS). Public Service Transformation and 
management issues. White Paper on transformation of Public Service. Public 
Service Act. Public Service Regulations and relevant prescripts. Departmental 
policies and procedures. Batho Pele Principles. Labour relations and collective 
bargaining systems. Minimum Information Security Standards. 
Skills: Administration and Financial Management. Verbal and written 
communication. Problem-solving. Self-Management. Budgeting and Financial 
Management. Customer Focus and Responsiveness. Developing Others. 
Planning and Organizing. Decision-Making. Project Management. Team 
Leadership. Managing Interpersonal Conflict. Impact and influence. Computer 
Literacy. Diversity Management. Networking and building bonds. 

DUTIES : Co-ordinate, Review and undertake the implementation of the physical asset 

framework and policies, monitor assets through verification (physical condition, 
functionality, utilization and financial performance) evaluation and reporting. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/171 : ASSISTANT DIRECTOR: RISK AND SECURITY MANAGEMENT 

(REPLACEMENT) REF NO: MPDOH/JULY/23/462 

 
SALARY : R424 104 per annum, (plus service benefits) 
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CENTRE : Ehlanzeni District Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Diploma / Degree (NQF Level 6/7) equivalent 

in an area of study relevant to Security Management / Law / Criminal Justice 
plus 3 - 5 years’ relevant experience in the hospital / health environment of 
which three (3) years’ experience must be at supervisory / managerial (Level 
8) dealing with security issues. Valid PSIRA Grade A Certificate. Valid Driver’s 
Licence. Computer Literacy. SAMTRAC (NOSA). Knowledge of Minimum 
Information Standards (MISS) and Minimum Physical Security Standards 
(MPSS). Completed the following course or should complete them within the 
first two years of appointment: SSA Security Management / Advisor and 
Communication security (cryptography) (COMSEC) courses. 

DUTIES : Develop Security Policy and Plan. Gather information and conduct Security 

Threat Risk Assessment. Coordinate and ensure Institution preparedness. 
Prevent, manage and respond to security incidents. Secure people, core 
business, information and reputation. Coordinate public and government 
relations. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/172 : ASISTANT DIRECTOR: INFORMATION MANAGEMENT (REPLACEMENT) 

REF NO: MPDOH/JULY/23/463 

 
 
SALARY : R424 104 per annum, (plus service benefits) 
CENTRE : Ehlanzeni District Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Diploma / Degree (NQF Level 6/7) in 

Statistics / Public Administration / Public Management / Information 
Management plus 3 - 5 years’ relevant experience in health environment of 
which three (3) years’ experience must be at supervisory / managerial (Level 
7/8). Knowledge of the Integrated Health Planning systems: DHIS, Tier.Net, 
Ideal Clinic/Hospital and LOGIS. The following skills will serve as a 
recommendation: analytical skills and/or statistics skills. Should possess the 
following skills: Ability to apply technical/ professional skills. Ability to accept 
responsibility and produce good quality of work. Must be a team player, flexible, 
reliable and have good verbal and written communication. Must have good 
Interpersonal relations, planning, execution, information monitoring skills and 
good leadership skills. Valid driver’s licence. 

DUTIES : To provide Health Information Management Services. Coordinate and facilitate 

the collection and analysis of Health Information. Report hospital performance 
based on identified health indicators. Administer and maintain effective Health 
Information Management system. Support the implementation and 
coordination of data flow policy and data quality strategies on performance 
information in the district. Support the sub-district on data collection on a 
monthly and quarterly basis. Support facilities and districts on data quality, data 
analysis and data clean-up. Provide logistical support on training and capacity 
building of information officers and data capturers. Support audit processes 
and the implementation of performance audits for all facilities. Provide / 
supervise logistical support to the Information Management in the district. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/173 : EMS STATION MANAGER GRADE 3: REF NO: MPDOH/JULY/23/464 

  (Re-advertisement) 
 
SALARY : R359 691 – R406 461 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : KwaMhlanga EMS Station (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus minimum 

Intermediate Life Support (ILS) that allows registration with the Health 
Professions Council of South Africa (HPCSA) (2023). Unendorsed driver’s 
licence (C1) and valid professional drivers permit (PrDP) for transporting 
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patients. Minimum of three (3) years’ experience after registration with the 
HPCSA as AEA. Good communications skills both written and verbal. 
Supervisory experience in the EMS operations is mandatory and a Diploma in 
Management or above will be an added advantage. Good interpersonal Skills, 
written, verbal and presentation Skills. Accuracy and attention to detail. Ability 
to work under pressure. Ability and willingness to travel. Good interpersonal 
relationship, Leadership skill. Valid drivers’ licence.  

DUTIES : Responsible for all EMS operational and administrative activities in the station. 

Provide advice on procedures and policy matters to staff. Ensure effective 
communication system for ambulance and staff in the station. Ensure that fleet 
management is properly implemented to provide for the maintenance and 
replacement of all vehicles. Investigate service and complaints received. 
Ensure that all applicable legislation, policies, Standing Operating Procedures, 
Norms and Standards are implemented and adhered to at all time. Ensure 
compliance with all policies operating in the service. Ensure effective control 
and be accountable over resources in the station. Be accountable and have an 
inventory of all resources at the station. Assist Senior EMS Management in the 
implementation and maintenance of good corporate governance. Maintain, 
monitor and review continuous quality improvement for the station and the 
entire service in accordance with the policy on quality improvement for EMS. 
Collect all relevant statistics and indicators. Process overtime and leave forms. 
Ensure that staff attends to calls timeously. Respond to major incidents and 
co-ordinate such incidents within the operational area. Conduct periodic and 
adhoc inspections of crews in operational locations. Respond to calls and 
major incidents. Undertake any other duties and or responsibilities as assigned 
by senior management. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/174 : ENVIRONMENTAL HEALTH PRACTITIONER GRADE 1 (REPLACEMENT) 

REF NO: MPDOH/JULY/23/465 

 
SALARY : R359 622 – R408 201 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Piet Retief Hospital (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus an appropriate 

qualification that allows for the required registration with the Health 
Professional Council of South Africa (HPCSA) in the relevant profession 
(where applicable). Grade 1: SA Qualified employees: None after registration 
with the HPCSA in the relevant profession (where applicable) in respect of 
employees who performed Community Service, as required in SA. Foreign 
Qualified employees: One (1) year relevant experience after registration with 
the HPCSA in the relevant profession (where applicable) in respect of 
employees of whom it is not required to perform Community Service, as 
required in SA. Hospital experience and extensive knowledge in Occupational 
Health and Safety will be an added advantage. Good interpersonal Skills, 
written, verbal and presentation Skills. Accuracy and attention to detail. Ability 
to work under pressure. Ability and willingness to travel. Good interpersonal 
relationship, Leadership skill. Valid drivers’ licence. 

DUTIES : Waste management (ensure proper handling and monitor of general waste and 

health care risk waste). Safety health environment risk and quality (SHERQ) 
management. Waste quality monitoring (collection of water samples and 
analyzing results). Food control (collection of food samples, inspection of food 
premises and training of staff). Vector control within the facility (organize pest 
control programme). Disease surveillance (from part of the outbreak response 
team, investigate outbreaks and liaise with relevant stakeholders). Monitor 
Environmental health indicators and provide reports to management. Pollution 
control. Environmental health hygiene. Occupational hygiene surveillance. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
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POST 25/175 : OCCUPATIONAL THERAPIST GRADE 1: (REPLACEMENT) REF NO: 
MPDOH/JULY/23/466 

 
SALARY : R359 622 – R408 201 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Ermelo Hospital (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus appropriate qualification that allows for the 

registration with the HPCSA in the relevant profession (where applicable). 
Current registration with the HPCSA as an Occupational Therapist (2023) 
(Independent Practice). A valid work permit will be required from non-South 
Africans. Grade 1: No experience after registration with the HPCSA as an 
Occupational Therapist (Independent Practice). Minimum of 1 year relevant 
experience after registration with a recognised Foreign Health Professions and 
/ or the HPCSA as an Occupational Therapist (Independent Practice) for 
foreign qualified employees. Clinical experience in general adult and pediatric 
assessment and treatment is required. Knowledge in the fields of mental 
health, vocational rehabilitation, neurology, hand injuries, burns, amputations, 
developmental delays, etc. is be expected. Clinical experience in these fields 
will be beneficial. 

DUTIES : To provide optimal and evidence based occupational therapy in individual and 

group settings for in, out and clinics patients. To administer standardized and 
clinical assessments to patients requiring FCEs and other clinical reports. To 
perform and complete administrative functions including record keeping, 
statistics, participate in various meetings and awareness campaigns. To plan 
for and participate in internal and external audits and ensure departmental 
standards and effective service delivery. To participate in the performance 
management and training and development programs within the department. 
To supervise junior level staff. To supervise allocated students and learners. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/176 : SENIOR ADMINISTRATIVE OFFICER: RISK & SECURITY MANAGEMENT 

REF NO: MPDOH/JULY/23/467 

 
SALARY : R359 517 per annum, (plus service benefits) 
CENTRE : Tintswalo Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus six (6) relevant experience in Risk & Security 

Management or Diploma or Degree (NQF Level 6/7) in Security Management 
/ Law / Criminal Justice plus three (3) years relevant experience in Risk & 
Security Management. Valid PSIRA Grade B Certificate or equivalent 
qualification Experience in the relevant security related environment. 
Knowledge of security Strategies / Guidelines. Knowledge of Minimum 
Information Standards (MISS). Knowledge of Protection of Information Act 
(POPIA). Computer Literacy, and Valid Driver’s Licence. 

DUTIES : Record, Report and attend security incidents. Monitor access in the premises. 

Prevent any unauthorized access and report security breaches. Conduct 
awareness sessions. Ensure implementation and fully compliance to MISS. 
Conduct patrols of the premises using CCTV. Note all results in the daily 
Occurrence Book (OB) for further handling with supervisors. Provide advice in 
terms of equipment to be procured for the Control Room function so as to 
ensure that the building remains secured and suspicious activity is dealt with. 
Compile reports of all incidents that occurred and how they were resolved and 
advise the Management on what measures to be taken to prevent repeat. 
Develop the Security Operational Plan of the facility. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
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POST 25/177 : SOCIAL WORKER GRADE 1 (REPLACEMENT) REF NO: 
MPDOH/JULY/23/468 

 
SALARY : R294 411 – R338 712 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Ehlanzeni District Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Degree in Social Work / Social Science. 

Registration with the South Africa Council for Social Service Professions as 
Social Worker (SACSSP) (2023). Knowledge and experience in mediation. 
Knowledge in counselling clients. Court experience in rendering expert 
evidence. Knowledge and application of family law, including mediation in 
certain Divorce Matters Act, Children’s Act, Maintenance Act and domestic 
violence Act (inclusive of Hague convention on international child abduction). 
Skills and competences: Computer Literacy (MS word, Excel and power point). 
Excellent communication (written and verbal). Skills: Mediation, interviewing 
skills, Conflict resolution, evaluation and report writing skills. Diversity and 
conflict management. Attention to detail. 

DUTIES : Conduct mediation and or inquires as part of a multi-disciplinary tam in care, 

contact guardianship, relocation, child abduction and related family law 
disputes. Evaluate information and compile forensic court reports and make 
recommendations in the best interest of the child in family law disputes. Act as 
expert witness for the family advocate in court. Assist beneficiaries in the 
functions and role of the office of the advocate. Travel to conduct inquires and 
interview parties and source references in the family law disputes. Case 
management of matters allocated and achieve targets set. Counselling of 
mental health care users. HIV positive patients. Tracing of family members of 
the client and deceased client’s family counselling. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/178 : PROVISIONING ADMINISTRATIVE OFFICER: SUPPLY CHAIN 

MANAGEMENT (REPLACEMENT) REF NO: MPDOH/JULY/23/469 

 
SALARY : R294 321 per annum, (plus service benefits) 
CENTRE : Bethal Hospital (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus three (3) years 

relevant experience in Supply Chain Management or Diploma / Degree (NQF 
Level 6/7) in Finance / Logistics / Procurement / Supply Chain Management / 
Financial / Accounting Management. Knowledge and experience of 
provisioning administration, main focus in the following areas: LOGIS, 
Preferential Procurement Policy Framework (PPPFA), Public Finance 
Management Act (PFMA) and Treasury Regulations and general knowledge of 
Basic accounting system (BAS). Computer literacy. Sound interpersonal and 
communication skills (written and verbal). Good management and supervisory 
skills. Ability to work independently and tight deadlines. Valid driver’s licence 
will be an added advantage. 

DUTIES :  Supervise and render demand and acquisition services. Supervise and 

undertake logistical services. Supervise and control the work of sub-ordinate 
(including training) in the supply chain management unit. Deal with more 
advanced and complicated matters pertaining to provisioning administration. 
Manage all aspects of orders such as quotations, purchase and processing of 
requisitions, authorization of procurement advice and guidance to all clients, 
chief user clerks and responsibility managers. Ensure compliance with 
departmental and Treasury Regulations. Evaluate and test compliance of all 
purchasing transactions. Manage all open orders. Deal with Human resources 
matters such as leave and perform development system of quarterly evaluation 
reports. Adhere to regulations and legislation pertaining supply chain 
management unit. Facilitate and administer requisitions for good and services. 
Implement internal procurement policies, regulations systems and procedures. 
Maintain procurement and provisioning systems and processes. Administer 
payment processes. Knowledge of BAS and LOGIS financial systems. Ability 
to work under pressure. Supervision of the subordinates. Attend and respond 
to audit queries. 
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ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/179 : PRINCIPAL PERSONNEL OFFICER: RECRUITMENT AND SELECTION 

(REPLACEMENT) REF. NO: MPDOH/JULY/23/470 

 
SALARY : R294 321 per annum, (plus service benefits) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent plus three (3) years’ experience in 

Human Resource unit or Diploma / Degree (NQF Level 6/7) in Human 
Resource, Public Administration / Public Management. Extensive knowledge 
of PERSAL and at least must have three PERSAL courses. A Good 
understanding and Functional knowledge of the Public Service Act, Public 
Service regulations, Basic condition of employment Act, Employment Equity 
Act, Computer literacy, Good interpersonal skills, Good written and verbal 
communication skills. Ability to work under pressure. Sound communication 
and interpersonal skills. Analytical skills on problem solving, decision making 
and organizational skills. Computer literacy particularly MS, Excel, outlook & 
Word. A valid driver’s licence. 

DUTIES : Implement and maintain human resource administration practices. Render 

administrative functions including the following: recruitment and selection of 
staff. HR provisioning (recruitment and selection, appointments, transfers, 
verification of qualifications, vetting of candidates, secretarial functions for 
interviews, absorptions of staff, probationary periods, etc. and also responsible 
for termination of services, procedure on Incapacity leave and ill-health, 
housing allowance, overtime, translations and writing reports etc.). Coordinate 
Performance management system, address human resource administration 
enquiries to ensure the correct implementation of human resource 
management practices, inform, guide and advice the staff on human resource 
administration matters to enhance the correct implementation of human 
resource administration practices/policies. Assist with preparation of reports on 
human resource administration issues and statistics. Coordinate the 
implementation of recruitment and selection process. Provide support to Sub-
district Manager. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/180 : PRINCIPAL PERSONNEL OFFICER: HRM (REPLACEMENTS) REF NO: 

MPDOH/JULY/23/472 (X2 POSTS)  
 
SALARY : R294 321 per annum, (plus service benefits) 
CENTRE : Themba Hospital and Matikwane Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent plus three (3) years’ experience in 

Human Resource unit or Diploma / Degree (NQF Level 6/7) in Human 
Resource, Public Administration / Public Management. Extensive knowledge 
of PERSAL and at least must have three PERSAL courses. A Good 
understanding and Functional knowledge of the Public Service Act, Public 
Service regulations, Basic condition of employment Act, Employment Equity 
Act, Computer literacy, Good interpersonal skills, Good written and verbal 
communication skills. Ability to work under pressure. Sound communication 
and interpersonal skills. Analytical skills on problem solving, decision making 
and organizational skills. Computer literacy particularly MS, Excel, outlook & 
Word. A valid driver’s licence. 

DUTIES : Implement and maintain human resource administration practices. Render 

administrative functions including the following: recruitment and selection of 
staff. HR provisioning (recruitment and selection, appointments, transfers, 
verification of qualifications, vetting of candidates, secretarial functions for 
interviews, absorptions of staff, probationary periods, etc. and also responsible 
for conditions of service and benefits: leave salaries, leave graduates, 
pensions, termination of services, procedure on Incapacity leave and ill-health, 
housing allowance, overtime, translations and writing reports etc.). Coordinate 
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Performance management system, address human resource administration 
enquiries to ensure the correct implementation of human resource 
management practices, inform, guide and advice the staff on human resource 
administration matters to enhance the correct implementation of human 
resource administration practices/policies. Assist with preparation of reports on 
human resource administration issues and statistics. Coordinate the 
implementation of recruitment and selection process. Provide support to Sub-
district Manager. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/181 : FOOD SERVICE MANAGER (REPLACEMENT) REF NO: 

MPDOH/JULY/23/473 

 
SALARY : R294 321 per annum, (plus service benefits) 
CENTRE : Bernice Samuel Hospital (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus six (6) years relevant experience or Diploma 

/ Degree in Food & Beverage Management / Food Technology / Hospitality 
Management / Food Science. Knowledge of food service management. 
Excellent communication (written and verbal) skills. Prior knowledge of stock 
and key control required. Good interpersonal, analytical and problem solving 
skills. Ability to work as a team and independently under pressure. Should have 
effective leadership skills. Computer literacy. Drivers licence will be an added 
advantage. 

DUTIES : Manage material resources, manage equipment’s, and mage the preparation 

and serving of food and refreshment, manage stock. Conduct stock taking. 
Ensure cleanliness in the unit. Compile performance packs and conducting 
performance reviews of staff. Ensure compliancy to occupational health and 
safety. Exercise over control in the section. Apply hygienic in good service unit. 
Planning and coordinate venues, meetings, schedules and services. 
Developing and implementing of policies in the section, compiling of reports 
and submit on monthly basis. Supervision in the section. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/182 : STATE ACCOUNTANT: EXPENDITURE REF NO: MPDOH/JULY/23/474 

 
SALARY : R294 321 per annum, (plus service benefits) 
CENTRE : Witbank Hospital (Nkangala District)  
REQUIREMENTS : Senior Certificate / Grade 12 plus three (3) years relevant experience or 

Diploma / Degree (NQF Level 6/7) in Finance / Accounting Management / 
Financial Management. Knowledge and experience in expenditure 
management, main focus in the following areas: Logis, Preferential 
Procurement Policy Framework (PPFMA) Public Finance Management Act 
(PFMA) Treasury Regulations and general knowledge of Basic Accounting 
System (BAS) Computer literacy, sound interpersonal and communication 
skills (written and verbal) Good management and supervisory skills. Ability to 
work independently and adhere to deadlines. Knowledge of financial prescripts 
and valid drivers’ licence will be an added advantage. 

DUTIES : Supervise and control the work of sub-ordinate in the expenditure management 

unit. Authorize payments on Bas and Logis system. Understanding of all 
aspects of supply chain processes. Ensuring compliance with departmental 
and treasury regulations. Establish and enforce internal control measures. 
Manage all open orders report (Accruals) and reconciliation of NTSG accounts. 
Deal with Human resources matters such as leave and perform development 
system of quarterly evaluation reports. Attend and respond to audit queries. 
Prepare NTSG reports. Manage human resource. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 
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APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 25/183 : LABOUR RELATIONS OFFICER (REPLACEMENT) REF NO: 

MPDOH/JUL/23/475 

 
SALARY : R294 321 per annum, (plus service benefits) 
CENTRE : Bethal Hospital (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus three (3) years relevant experience in Labour 

Relations or Diploma / Degree (NQF Level 6/7) in Labour Relations / Human 
Resource Management / Labour Laws / Industrial Relations / Law. 
Competencies: In depth knowledge of labour laws is required, whilst sound 
knowledge of the education- and general public sectors will be an advantage. 
Good interpersonal, analytical, verbal and written communication skills. Ability 
to interpret directives. Computer literacy. Valid driver’s licence. Computer 
literacy. 

DUTIES : Assist and rendering labour relation support. Administer dispute and 

prevention. Administer misconduct cases within the institution. Deal with 
grievances. Assist management with disciplinary procedures. Conduct 
workshops and training on labour relation matters. Provide reports on 
misconduct cases. Co-ordinate matters pertaining to labour relations, policies 
and agreements. Administer all matters pertaining to incapacity and 
inefficiency (officials), as well as employee behaviour (official) in accordance 
with policy and delegations. Investigate and hold disciplinary and incapacity 
enquiries. Create and maintain database and PERSAL records in regard of 
misconduct and incapacity. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/184 : STATE ACCOUNTANT: BUDGET AND EXPENDITURE (REPLACEMENT) 

REF NO: MPDOH/JULY/23/477 (X2 POSTS) 

 
SALARY : R294 321 per annum, (plus service benefits) 
CENTRE : Amajuba Memorial Hospital (Gert Sibande District) 

  Nkangala District Office, Emalahleni (Witbank) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus three (3) years 

relevant experience in Budget and Expenditure or Diploma / Degree (NQF 
Level 6/7) in Finance / Logistics / Procurement / Supply Chain / Financial / 
Accounting Management. Knowledge of Finance and Financial Transversal 
Systems (LOGIS & BAS) in Finance and Financial Transversal Systems 
(LOGIS & BAS). Understanding financial Management as implemented in 
Government and within the context of infrastructure/construction finance and 
spending. Knowledge: PFMA/Division of Revenue Act/Treasury 
Regulations/Practice Notes/ Instructions/Circulars. Departmental Supply Chain 
Management Policies, Procedures and Delegations, Preferential Procurement 
Policy Framework Act of 2000, Promotion of Access to Information Act of 2000. 
Promotion of Administrative Justice Act of 2000. Government Immovable Asset 
Management Act of 2007. Health Act and Regulations, Act 61 of 2003. National 
Archives and Records Service Act of 1996. Public Service Act of 1994 and 
Regulations. 

DUTIES : Extract relevant infrastructure project data from BAS and other relevant 

systems. Capture payments on LOGIS. Check budget allocation for payments 
processing. Prepare payments reports for internal purposes and PWRT 
schedule. Identify any variances of infrastructure projects expenditure against 
budgets and cash flow projections to the Assistant Director Finance. Overall 
management of staff and administration for the unit. Update financial 
commitments in line with approved budgets and cash flow projections. Update 
accruals for the unit on monthly basis. Validate that no duplicate payments as 
made in terms of projects with a Cession Agreement in terms of 
subcontractors. Attend to payment queries. Assist with supply chain 
management. Prepare the issuing of Work orders or Task orders after SCM 
processes have been completed. Assist with the capturing of invoices on 
LOGIS/BAS for payments after signed off by Director and Chief Director. 
[Authorization of issuing of work orders and payments of invoices will be the 
Director and Chief Director in terms of delegations]. Assist to manage 
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adherence to financial policies [Division of Revenue Act, PFMA, SCM, National 
and Provincial Treasury directives / prescripts, Finance instructions, 
Departmental financial policies]. Development of employees. Undertake 
human resources and other related administrative functions. Establish and 
maintain effective and efficient communication arrangements. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/185 : PROVISIONING ADMINISTRATIVE OFFICER (REPLACEMENT) REF NO: 

MPDOH/JULY/23/478 

 
SALARY : R294 321 per annum, (plus service benefits) 
CENTRE : Nkangala District Office, Emalahleni (Witbank) 
REQUIREMENTS : Senior Certificate / Grade 12 Certificate or equivalent qualification plus three 

(3) years relevant experience in Finance or Diploma / Degree (NQF Level 6/7) 
in Finance / Logistic / Accounting / Management. Knowledge of relevant 
legislation/ regulations and policies as well as transversal financial system in 
Government such as BAS and LOGIS. Sound interpersonal and 
communication skills. Computer literacy. Self-driven, result orientated, 
motivated, meet deadlines and acceptance of responsibility. 

DUTIES : To render provisioning services. Maintain sound provisioning and logistical 

systems and processes. Maintain updated provisioning records. Manage and 
maintain the logistical and warehouse administration systems. Maintain and 
control consumable stores. Issuing of consumable store items. Monitor and 
control of the adherence to sound accounting. Monitor and control all payments 
on the transversal systems. Knowledge of legal frame work and any other 
policies. Ensure correct allocation of expenditure and revenue. Draw financial 
reports as well as preparing financial statement, projections and provide 
meaningful interpretation reports. The incumbent will be expected to assist in 
the budget formulation, compiling of cash flow budget as well as the monthly 
reports. Attend monthly meetings and operational meetings. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/186 : PERSONNEL PRACTITIONER: HRD (REPLACEMENT) REF NO: 

MPDOH/JULY/23/479 

 
SALARY : R294 321 per annum, (plus service benefits) 
CENTRE : Piet Retief Hospital (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus three (3) years 

relevant experience in Human Resource Development or Diploma / Degree 
(NQF Level 6/7) in Human Resource Development / Public Administration / 
Public Management. Knowledge of PERSAL System will be an added 
advantage. Plus the following keys: Knowledge of Government policies and all 
skills development related legislation. Employment Equity Act, SAQA, SETA, 
understanding of the National Skills Development Act and understanding of 
Learnership. Computer literacy, MS Excel, MS Project and Power Point. Skills: 
Presentation and report writing, Organizational and Administration, Numeracy, 
interpersonal and communication, Communication: verbal and written, 
creativity and innovative. Valid driver’s licence. 

DUTIES : Presentation of the orientation and induction program. Compile of relevant 

documentation pertaining to learnership program, Update learner database. 
Learnership Administration. Monitoring and evaluation of programmes, attend 
to all HRD administrative duties. Monitoring ABET Programme. Administer part 
time and full time bursary programmes. Manage and monitor the 
implementation of EPMDS for all in the hospital, clinics and proper 
maintenance of EPMDS records. Coordinate and monitor the implementation 
of human resource strategies and projects in the hospital internship, bursaries, 
and workplace integrated learning, learnership. Develop and maintain 
database for grade progression. Develop and maintain database for HRD 
training program. Compile in-service training plan for the entire hospital, clinics 
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and monitor the implementation. Coordinate and facilitate training e.g. 
induction and training, and update records for all training. Compiling of monthly, 
quarterly and annually reports. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/187 : TRANSPORT OFFICER: FLEET MANAGEMENT (REPLACEMENTS) REF. 

NO: MPDOH/JULY/23/481 (X2 POSTS) 
 
SALARY : R294 321 per annum, (plus service benefits) 
CENTRE : KwaMhlanga Hospital (Nkangala District) 

  Piet Retief (Gert Sibande District) 
REQUIREMENTS : Senior Certificate/ Grade 12 plus three (3) years relevant experience in vehicle 

or fleet management or Diploma / Degree (NQF Level 6/7) in Logistics / Flee/ 
Transport Management. Computer literacy. Valid driver’s licence code 10 (C1) 
with Professional Driving Permit (PrDP) knowledge and Experience of the 
Department policies, prescripts and practices. Good interpersonal as well as 
written and verbal communication skills. A Team Player with basic 
management skills, sound interpersonal relations and numerical skills. 

DUTIES : Co-ordinate transport ensure that the best and most economic use of 

Government motor transport is maintained. Exercise control over the 
maintenance and expenditure involved in the use of Government motor 
transport. Arrange for proper completion and regular scrutiny of all records and 
returns concerning Government motor transport. Ensure that the Vehicles 
under his/her/control are kept in good condition and that they are serviced 
regularly. Ensure the control of logbooks and the safe keeping of keys and 
petrol cards. Ensure that all instructions compiled with. Act as liaison between 
his/her office, Wesbank and Government garage. Ensure that maintenance 
schedules are kept and that vehicles are properly looked after and checked on 
daily basis before and after each trip. Ensure availability of vehicles and co-
ordinate transportation for all Hospital activities. Plan daily weekly and monthly 
vehicle use in line with priorities and service delivery aims. Supervision of junior 
personnel. Be able to work under pressure. Maybe required to work overtime. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/188 : PROFESSIONAL NURSE GRADE 1-2 (PN-A2): GENERAL NURSING 

(REPLACEMENTS) REF. NO: MPDOH/JULY/23/495 (X14 POSTS) 

 
SALARY : R293 670 – R409 275 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Mhluzi Clinic, Waterval CHC, Hlalanikahle Clinic, Botleng Clinic, 

Siphosensimbi CHC, Kriel Clinic, Beatty Clinic, Victor Khanye Sub-district, 
Bernice Samuel Hospital (Nkangala District), Justicia Clinic, Belfast Mobile 
Clinic, (Ehlanzeni District), Evander Hospital, Carolina Hospital and Govan 
Mbeki Mobile Clinic (Gert Sibande District) 

REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (I.E. Diploma/ 
Degree in General Nursing and Midwifery) or equivalent qualification that 
allows registration with the SANC as Professional Nurse (2023). Grade 1: A 
minimum of 1-10 years appropriate/ recognizable experience in nursing after 
registration as a Professional Nurse with the SANC in General Nursing. 
Recommendations: Ability to function independently and to prioritize work. 
Leadership and sound interpersonal skills, problem solving and decision 
making skills. 

DUTIES : Demonstrate an understanding of Nursing legislation and related legal and 

ethical nursing practices. Perform a clinical nursing practice in accordance with 
the scope of practice and nursing standards as determined by the health 
facility. Promote quality of nursing care as directed by the professional scope 
of practice and standards. Participate in the implementation of the National 
Core Standards and Ideal Hospital Realization Framework. Demonstrate 
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effective communication with patients, supervisors and other clinicians, 
including report writing when required. Work as part of the multi-disciplinary 
team to ensure quality nursing care. Work effectively, co-operatively amicably 
with persons of diverse intellectual, cultural, racial or religious differences. Able 
to plan and organize own work and that of support personnel to ensure proper 
nursing care. Display a concern for patients, promoting and advocating proper 
treatment and care including awareness and willingness to respond to Patient 
needs, requirements and expectations (Batho- Pele). Effectively manage 
resources allocated in your unit. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/189 : PROFESSIONAL NURSE GRADE 1-2 (PN-A2): GENERAL NURSING AND 

MIDWIFERY (REPLACEMENT) REF NO: MPDOH/JULY/23/496 
 
SALARY : R293 670 – R409 275 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Matibidi Hospital (7) (Ehlanzeni District 
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (I.E. Diploma/ 
Degree in General Nursing and Midwifery) or equivalent qualification that 
allows registration with the SANC as Professional Nurse (2023). Grade 1: A 
minimum of 1-10 years appropriate/ recognizable experience in nursing after 
registration as a Professional Nurse with the SANC in General Nursing. 
Recommendations: Ability to function independently and to prioritize work. 
Leadership and sound interpersonal skills, problem solving and decision 
making skills. 

DUTIES : Demonstrate an understanding of Nursing legislation and related legal and 

ethical nursing practices. Perform a clinical nursing practice in accordance with 
the scope of practice and nursing standards as determined by the health 
facility. Promote quality of nursing care as directed by the professional scope 
of practice and standards. Participate in the implementation of the National 
Core Standards and Ideal Hospital Realization Framework. Demonstrate 
effective communication with patients, supervisors and other clinicians, 
including report writing when required. Work as part of the multi-disciplinary 
team to ensure quality nursing care. Work effectively, co-operatively amicably 
with persons of diverse intellectual, cultural, racial or religious differences. Able 
to plan and organize own work and that of support personnel to ensure proper 
nursing care. Display a concern for patients, promoting and advocating proper 
treatment and care including awareness and willingness to respond to Patient 
needs, requirements and expectations (Batho- Pele). Effectively manage 
resources allocated in your unit. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/190 : PROFESSIONAL NURSE GRADE 1-2 (PN-A2): SCHOOL HEALTH REF NO: 

MPDOH/JULY/23/506 (X10 POSTS) 
 
SALARY : R293 670 – R409 275 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Bushbuckridge Sub-district (X3 Posts) 

  Thaba-Chew Sub-district (X1 Post) 
  Nkomazi Sub-district (X2 Posts) 
  Mbombela Sub-district (X3 Posts) 
  Umjindi Sub-district (X1 Post) 
  (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (I.E. Diploma/ 
Degree in General Nursing and Midwifery) or equivalent qualification that 
allows registration with the SANC as Professional Nurse (2023). Grade 1: A 
minimum of 1-10 years appropriate/ recognizable experience in nursing after 
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registration as a Professional Nurse with the SANC in General Nursing. Valid 
driver’s licence. Extensive knowledge of prevention and promotion of health 
care services, Community based Health Care services and Primary Health 
Care. Good knowledge of policies on the provision of School Health Services. 
Proven experience in the provision and health care services especially at 
Primary Health Care setting. Knowledge and understanding of the Department 
of Health Mpumalanga Comprehensive service Plan. Skills: Verbal and Written 
communication skills. Change and knowledge management skill. Decision 
making skill. People management and empowerment. Able to work 
independently under pressure. Understanding legislative frame works and 
related policies in the school health Services and other prescripts. 

DUTIES : Visiting of all schools in jurisdiction. Learner assessment, screening and health 

education for the Foundation and Senior phases according to School Health 
Policy. Provision of on-site services according to the policy. Referral of learners 
with challenges for further management and intervention. Follow up of referred 
learners. Conduct home visits where there is a need for intervention. Work in 
partnership with schools and social workers for the benefits of the learners. 
Attend parent’s meetings to raise awareness about Health Promotion in 
Schools. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/191 : PROFESSIONAL NURSE GRADE 1-2 (PN-A2): SCHOOL HEALTH REF NO: 

MPDOH/JULY/23/511 (X5 POSTS) 

 
SALARY : R293 670 – R409 275 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Albert Luthuli Sub-district, Dipaliseng Sub-district, Govan Mbeki Sub-district, 

Msukaligwa Sub-district and Mkhondo Sub-district) (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (I.E. Diploma/ 
Degree in General Nursing and Midwifery) or equivalent qualification that 
allows registration with the SANC as Professional Nurse (2023). Grade 1: A 
minimum of 1-10 years appropriate/ recognizable experience in nursing after 
registration as a Professional Nurse with the SANC in General Nursing. Valid 
driver’s licence. Extensive knowledge of prevention and promotion of health 
care services, Community based Health Care services and Primary Health 
Care. Good knowledge of policies on the provision of School Health Services. 
Proven experience in the provision and health care services especially at 
Primary Health Care setting. Knowledge and understanding of the Department 
of Health Mpumalanga Comprehensive service Plan. Skills: Verbal and Written 
communication skills. Change and knowledge management skill. Decision 
making skill. People management and empowerment. Able to work 
independently under pressure. Understanding legislative frame works and 
related policies in the school health Services and other prescripts. 

DUTIES : Visiting of all schools in jurisdiction. Learner assessment, screening and health 

education for the Foundation and Senior phases according to School Health 
Policy. Provision of on-site services according to the policy. Referral of learners 
with challenges for further management and intervention. Follow up of referred 
learners. Conduct home visits where there is a need for intervention. Work in 
partnership with schools and social workers for the benefits of the learners. 
Attend parent’s meetings to raise awareness about Health Promotion in 
Schools. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/192 : PROFESSIONAL NURSE GRADE 1-2 (PN-A2): SCHOOL HEALTH REF NO: 

MPDOH/JULY/23/516 (X5 POSTS) 

 
SALARY : R293 670 – R409 275 per annum, (Depending of years of experience in terms 

of OSD). 
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CENTRE : Emakhazeni Sub-district (X2 Posts) 

  Steve Tshwete Sub-district (X1 Post) 
  Thembisile Hani Sub-district (X1 Post) 
  Dr JS Moroka Sub-district (X1 Post) 
  (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (I.E. Diploma/ 
Degree in General Nursing and Midwifery) or equivalent qualification that 
allows registration with the SANC as Professional Nurse (2023). Grade 1: A 
minimum of 1-10 years appropriate/ recognizable experience in nursing after 
registration as a Professional Nurse with the SANC in General Nursing. Valid 
driver’s licence. Extensive knowledge of prevention and promotion of health 
care services, Community based Health Care services and Primary Health 
Care. Good knowledge of policies on the provision of School Health Services. 
Proven experience in the provision and health care services especially at 
Primary Health Care setting. Knowledge and understanding of the Department 
of Health Mpumalanga Comprehensive service Plan. Skills: Verbal and Written 
communication skills. Change and knowledge management skill. Decision 
making skill. People management and empowerment. Able to work 
independently under pressure. Understanding legislative frame works and 
related policies in the school health Services and other prescripts. 

DUTIES : Visiting of all schools in jurisdiction. Learner assessment, screening and health 

education for the Foundation and Senior phases according to School Health 
Policy. Provision of on-site services according to the policy. Referral of learners 
with challenges for further management and intervention. Follow up of referred 
learners. Conduct home visits where there is a need for intervention. Work in 
partnership with schools and social workers for the benefits of the learners. 
Attend parent’s meetings to raise awareness about Health Promotion in 
Schools.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/193 : PARAMEDIC GRADE 1 – 4: (REPLACEMENT) REF NO: 

MPDOH/JULY/23/517 

 
SALARY : R290 943 - R851 655 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Nelspruit EMS Station (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Critical Care 

Assistant Certificate / National Diploma in Emergency Medical Care / Diploma 
in Emergency Medical Care / Bachelor of Technology in Emergency Medical 
Care / Bachelor of Health Sciences in Emergency Medical Care. Registration 
with the Health Professions Council of South Africa (HPCSA) as a Paramedic 
or an Emergency Care Practitioner. Unendorsed driver’s licence (C1) and valid 
professional drivers permit (PrDP) for transporting patients. 

DUTIES : Oversee and ensure operational readiness for emergency calls. Provide pre-

hospital emergency medical care. Render assistance to Basic Life Support and 
Intermediate Life Support personnel as required. Perform Helicopter 
Emergency Medical Services duties. Undertake inter-facility patient transfers. 
Liaise with hospitals regarding authorization of transfers. Oversee ordering and 
issuing of drugs in accordance with HPCSA Clinical Practice Guidelines. 
Render Quality Assurance and Quality control in EMS. Oversee and assist with 
in-service training. Provide advice on the application of best practices in 
Emergency Medical Services. Market and maintain a positive public image for 
Mpumalanga Emergency Medical Services. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
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POST 25/194 : PHARMACIST ASSISTANT (POST-BASIC) GRADE 1 (REPLACEMENT) 
REF. NO: MPDOH/JULY/23/518  

 
SALARY : R239 682 – R269 730 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Lydenburg Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus registered as Post- Basic Pharmacist 

Assistant with South African Pharmacy Council (SAPC) (2023). Valid work 
permit will be required from non-South Africans. Skills in terms of consultations. 
Knowledge of current health and public service legislation, regulations and 
policies. Good communication, problem solving and conflict management 
skills. Professionalism, accuracy, flexibility, independence and ethical 
behaviour. 

DUTIES : Ensure proper receipt recording and storage of all medicines and consumables 

according to standard operating procedures handled in the area of operations. 
Ensure responsibility and accountability for safe patient medicine use. 
Compounding and preparation of any medicines as delegated. Promote correct 
evaluation prescriptions and legal processing of medicine prescription, 
stocktaking and distribution of supplies to the client. Promotion of Public 
Health. Ensure accurate recording of statistics and administrative requirements 
as required by policy. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/195 : EMERGENCY CARE OFFICER GRADE 3 REF NO: MPDOH/JULY/23/528 

(X10 POSTS) 

 
SALARY : R197 343 - R255 087 per annum, (plus service benefits) 
CENTRE : EMS Ehlanzeni Emergency Communication Centre: Mbombela (X3 Posts) 

  EMS Nkangala Emergency Communication Centre: Middelburg (X4 Posts) 
  EMS Gert Sibande Communication Centre: Evander (X3 Posts) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent. Ambulance Emergency Assistant 

certificate. Registration with the Health Professions Council of South Africa 
(HPCSA) as an Ambulance Emergency Assistant (2023). Unendorsed driver’s 
licence (C1) and valid professional drivers permit (PrDP) for transporting 
patients. Candidates are expected to write an assessment test and test driving. 
Knowledge, Skills and Competencies: The incumbents of these posts will 
report to the EMS Station Manager: Emergency Medical Services, and will be 
responsible to provide pre-hospital treatment within the scope of Intermediate 
Life Support and transport patients to an appropriate health facility in order to 
minimize the loss of life. The ideal candidates must: Possess knowledge of 
Intermediate Life Support Protocols. Have understanding of EMS and its line 
of business. Possess knowledge of basic Medical Rescue. Possess knowledge 
of Rules and Regulations of Road Traffic Ordinance. Possess good 
communication skills. Have practical patient management skills. Have the 
ability to implement emergency procedures. Have the ability to work under 
pressure. Be able to operate in any EMS environment i.e. Emergency 
ambulance, Obstetric ambulance, inter-facility ambulance, communication 
centres and Patient Transport Services as per the allocation or deployment by 
EMS management. 

DUTIES : Treat, stabilize and transport patients according to the Intermediate Life 

Support scope of practice as per HPCSA Protocols. Respond to all calls as 
dispatched by the Communication Centre or as requested by other medical 
professionals to assist with Intermediate Life Support of patient treatment. 
Maintain best clinical practice in accordance with quality standards and 
maintaining Continuous Professional Development (CPD). Maintain vehicle 
and medical equipment, check the allocated vehicle and equipment and 
complete the checklist, report all losses, damages and discrepancies to the 
Shift Leader. Wash, clean and disinfect the interior/exterior of the vehicle and 
maintain the vehicle in a clean condition and good working order at all times. 
Change and replenish surgical sundries and medical gases and ensure that all 
items are used before expiry date. Assist in maintaining a clean and tidy station. 
Complete and submit all paperwork to the Shift Leader before the termination 
of the shift or as required.    Hand over the vehicle and equipment to the next 
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shift/relevant authority fully replenished, clean and in good working order. 
Abide by the EMS Standard Operational Procedures. Actively participate in 
training and quality assurance programs. Perform any other duties as 
delegated by the supervisor. Candidates are expected to work shifts, they 
should be mentally and physically fit to perform their duties. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 25/196 : EMERGENCY CARE OFFICER GRADE 3: ICU AMBULANCES REF NO: 

MPDOH/JULY/23/538 (X10 POSTS) 

 
SALARY : R197 343 - R255 087 per annum, (plus service benefits) 
CENTRE : EMS Ehlanzeni Emergency Communication Centre: Mbombela (X4 Posts) 

  EMS Nkangala Emergency Communication Centre: Middelburg (X3 Posts) 
  EMS Gert Sibande Communication Centre: Evander (X3 Posts) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent. Ambulance Emergency Assistant 

certificate. Registration with the Health Professions Council of South Africa 
(HPCSA) as an Ambulance Emergency Assistant (2023). Unendorsed driver’s 
licence (C1) and valid professional drivers permit (PrDP) for transporting 
patients. Candidates are expected to write an assessment test and test driving. 
Knowledge, Skills and Competencies: The incumbents of these posts will 
report to the EMS Station Manager: Emergency Medical Services, and will be 
responsible to provide pre-hospital treatment within the scope of Intermediate 
Life Support and transport patients to an appropriate health facility in order to 
minimize the loss of life. The ideal candidates must: Possess knowledge of 
Intermediate Life Support Protocols. Have understanding of EMS and its line 
of business. Possess knowledge of basic Medical Rescue. Possess knowledge 
of Rules and Regulations of Road Traffic Ordinance. Possess good 
communication skills. Have practical patient management skills. Have the 
ability to implement emergency procedures. Have the ability to work under 
pressure. Be able to operate in any EMS environment i.e. Emergency 
ambulance, Obstetric ambulance, inter-facility ambulance, communication 
centres and Patient Transport Services as per the allocation or deployment by 
EMS management. 

DUTIES : Treat, stabilize and transport patients according to the Intermediate Life 

Support scope of practice as per HPCSA Protocols. Respond to all calls as 
dispatched by the Communication Centre or as requested by other medical 
professionals to assist with Intermediate Life Support of patient treatment. 
Maintain best clinical practice in accordance with quality standards and 
maintaining Continuous Professional Development (CPD). Maintain vehicle 
and medical equipment, check the allocated vehicle and equipment and 
complete the checklist, report all losses, damages and discrepancies to the 
Shift Leader. Wash, clean and disinfect the interior/exterior of the vehicle and 
maintain the vehicle in a clean condition and good working order at all times. 
Change and replenish surgical sundries and medical gases and ensure that all 
items are used before expiry date. Assist in maintaining a clean and tidy station. 
Complete and submit all paperwork to the Shift Leader before the termination 
of the shift or as required.    Hand over the vehicle and equipment to the next 
shift/relevant authority fully replenished, clean and in good working order. 
Abide by the EMS Standard Operational Procedures. Actively participate in 
training and quality assurance programs.  Perform any other duties as 
delegated by the supervisor. Candidates are expected to work shifts, they 
should be mentally and physically fit to perform their duties.  

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
POST 25/197 : EMERGENCY CARE OFFICER GRADE 3 (REPLACEMENTS) REF NO: 

MPDOH/JULY/23/548 (X10 POSTS) 

 
SALARY : R197 343 - R255 087 per annum, (plus service benefits) 
CENTRE : Sabie EMS Station (X1 Post) 
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  Tintswalo EMS Station (X2 Posts) 
  Lydenburg EMS Station (X1 Post) 
  Matibidi EMS Station (X1 Post) 
  (Ehlanzeni District), Amersfoort EMS Station (X1 Post) 
  Carolina EMS Station (X1 Post) 
  Ermelo EMS Station (X1 Post) 
  (Gert Sibande District), Belfast EMS Station (X1 Post) 
  Mmametlhake EMS Station (X1 Post) 
  (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent. Ambulance Emergency Assistant 

certificate. Registration with the Health Professions Council of South Africa 
(HPCSA) as an Ambulance Emergency Assistant (2023). Unendorsed driver’s 
licence (C1) and valid professional drivers permit (PrDP) for transporting 
patients. Candidates are expected to write an assessment test and test driving. 
Knowledge, Skills and Competencies: The incumbents of these posts will 
report to the EMS Station Manager: Emergency Medical Services, and will be 
responsible to provide pre-hospital treatment within the scope of Intermediate 
Life Support and transport patients to an appropriate health facility in order to 
minimize the loss of life. The ideal candidates must: Possess knowledge of 
Intermediate Life Support Protocols. Have understanding of EMS and its line 
of business. Possess knowledge of basic Medical Rescue. Possess knowledge 
of Rules and Regulations of Road Traffic Ordinance. Possess good 
communication skills. Have practical patient management skills. Have the 
ability to implement emergency procedures. Have the ability to work under 
pressure. Be able to operate in any EMS environment i.e. Emergency 
ambulance, Obstetric ambulance, inter-facility ambulance, communication 
centres and Patient Transport Services as per the allocation or deployment by 
EMS management. 

DUTIES : Treat, stabilize and transport patients according to the Intermediate Life 

Support scope of practice as per HPCSA Protocols. Respond to all calls as 
dispatched by the Communication Centre or as requested by other medical 
professionals to assist with Intermediate Life Support of patient treatment. 
Maintain best clinical practice in accordance with quality standards and 
maintaining Continuous Professional Development (CPD). Maintain vehicle 
and medical equipment, check the allocated vehicle and equipment and 
complete the checklist, report all losses, damages and discrepancies to the 
Shift Leader. Wash, clean and disinfect the interior/exterior of the vehicle and 
maintain the vehicle in a clean condition and good working order at all times. 
Change and replenish surgical sundries and medical gases and ensure that all 
items are used before expiry date. Assist in maintaining a clean and tidy station. 
Complete and submit all paperwork to the Shift Leader before the termination 
of the shift or as required. Hand over the vehicle and equipment to the next 
shift/relevant authority fully replenished, clean and in good working order. 
Abide by the EMS Standard Operational Procedures. Actively participate in 
training and quality assurance programs. Perform any other duties as 
delegated by the supervisor. Candidates are expected to work shifts, they 
should be mentally and physically fit to perform their duties. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi 

(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 

 
  


