b GAUTENG PROVINCE

REPUBLIC OF SOUTH AFRICA

EATERNAL ADVERT

Position: Crime Prevention Wardens

Ref number: DCS/2023/06/01 Central Corridor 25 Pixley Seme Street, Johannesburg

Rel number: DCSI2023/06/02 Eastern Corridor Mo. 1 Main Reaef Road, Benonl

Ref number: DCS/2023/06/03 Northern Corridor Cnr Grant & Stanton Streets, Koedoespoort
Rel number: DCS/2023/06/04 Southern Corridor 1A Blesbok Streel, Leeuhof, Vereeniging
Ref number: DCS/2022/06/05 Westarn Corridor Cnr Neptune & Saturm Streets, Westonaria
Directorate: Traffic Management

Stipend: R 4000 stipand will be paid during the training perod of three 1o six months

MNote:

Targeted group: Coloured and Indian young, M and agile paople

Targeted areas: Colourad and Indian communities in Gauteng

Requirements: Grade 12 Fit and agile. Drnver's License and prior safety and security training will be an
addad advaniage. Participation in the departmant’s volunteer programmaas will be an added advantage, No
chaminal record or any pending cases, He prepared o undero rainng both theory and physical [(Tiiness]
training. Be prepared o work 24/7T shifl system

Knowledge and Skills Communication (verbal and written)

Dutbies: Cnme prevention, slop and search, armest, attend 10 complaints, mantam law and order and traffc
control. Under supervision dunng training

Enquiries: Mr Tshidiso Chabane Cellphone NOD: 066 156 GG69/0TI 464 D234 (During
Office hours only 08:00am = 16:00pm)

Closing date: 14 July 2023

Applications must be hand delivered at the abovementioned corridors, Applications must be submitted on the
naw JZBY form, oblalnable from any Public Service Department of on the intemet al
www dpsa.gov.za/documents. The fully comploted and signed now Z83 form should be accompanied by a
recently updated comprehensive CV which specifies the previous! curment volunteesr participation. Matric
Certificate, |dentity Decument and Prool of residence shouild be attached (only shortlisted candidates will ba
required (o sulymit certified coples of qualifications). Feass claarly spacify the ward number |(Gauteng Townshep

Infarmial sttliement and ARosiels) next o the referencE numbeEr. shalid the AR liEanl D8 In DOSSESS ! A Ioreion
gualification, the application must be accompaniad by an evaluation certificate from the South Africen Ouslification
Authonty (SAQA). Applicants who do nat comply with the above-mentioned requirements, as well as applications
recaived lale, will nol be consdenad. Falure 0 submid all s reguesied documants will resull 6 he applicalion nol
being consadensd. Correspondence will be imiled (o shor-lisied candidales only., Al shorfiisied candidates will be
subjecied 1o 8 lechnical & physical essessman! hal nlends (o lest the level of fiiness relevant o the job. Sultsbls
cCandiates will e siubpciad o 2 [ i ItESNItY ChHeck CTirmm l'il recoid % | Feenshin cmedll reecoid Checks
qualification verification and amployment varfication. The Depafdmeant of Community Salely resandas the nght nol o
mase an appoenirmant and o use Hher recrultment processes. The Department wall nol accepl posted Applcatons.
PLEASE NOTE: Dus (o the large number of applical R BTVESAOE 10 rensive. anpdications will nod be acknowledoied
I Wi o0 Ol recEiveE any reeponse aalfnn J monifis. piease jgooeal thatl vour apphcallon was unsucceas) -_-|.-_|||1il-"|||

DS is an equal opporiunity employer and gender sensiive employer, and it is is intention 10 promote refrospechvily
im e Public Senacs through e hiling of these posts. The Deparment 8 commilled 1o tha acreevamenl &and
mamisnance of diversity and amployment eguity. In the hilng of vacant posts, the objaclives of sacton 185 (1) (1) of
the Consiitution of South Afnca, 1996 (Act Mo 108 of 1996), the Employment Eguily imperaives as defined by the
Emglayment Equity Acl, 1988 (Acl Mo 55 ol 1998) and relevanl Human Resources Directives will be laken inlo
corsadaration




